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Section 1

Church Details

Name of the Organisation:  Jubilee Church London (hereafter, “The Church”)
Church Offices: Jubilee Central, 2 Lumina Way; Enfield. EN1 1FS

Charity Number: 1160372

Location: Weekly Meetings at
1. Cineworld Cinema, Southbury Leisure Park; 208 Southbury Rd Enfield, EN1 1YQ
(Jubilee Enfield)
2. Vue Cinema, Hollywood Green. 180 High Street Wood Green; N22 6EJ (Jubilee
Woodgreen)
3. 14 Granville Road liford, IG1 4JY (Jubilee liford)

Insurance Company — Church Connect Policy with Ansvar Insurance

We belong to a family of churches who work together under the banner of New Frontiers. We
are also a member of the Evangelical Alliance.

Our Commitment

The church has a growing children’s and young people’s ministry. The Church Elders and
Trustees (hereafter, “the Leadership”) takes seriously its responsibility to protect and safeguard
the welfare of children and young people entrusted to the church’s care.

The church also provides a companionship service that aims to provide a one to one friendship
to older people in the local community who may be or are at risk of suffering from loneliness

As a Leadership we recognise the need to provide a safe and caring environment for children,
young people and adults. We acknowledge that children, young people and adults can be the
victims of physical, sexual and emotional abuse, and neglect. We accept the UN Universal
Declaration of Human Rights and the International Covenant of Human Rights, which states that
everyone is entitled to “all the rights and freedoms set forth therein, without distinction of any
kind, such as race, colour, sex, language, religion, political or other opinion, national or social
origin, property, birth or other status”. We also concur with the Convention on the Rights of the
Child which states that children should be able to develop their full potential, free from hunger
and want, neglect and abuse. They have a right to be protected from “all forms of physical or
mental violence, injury or abuse, neglect or negligent treatment or exploitation, including sexual
abuse, while in the care of parent(s), legal guardian(s), or any other person who has care of the
child.” As a Leadership we have therefore adopted the procedures set out in this safeguarding
policy in accordance with statutory guidance.

We are committed to building constructive links with statutory and voluntary agencies involved
in safeguarding.

The Leadership undertake to:

e Endorse and follow all national and local safeguarding legislation and procedures, in
addition to the international conventions outlined above

e Listen to, relate effectively and value children and young people whilst ensuring their
protection within church activities.
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Physical abuse

Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating, or otherwise causing physical harm to a child. Physical harm may also be caused
when a parent or carer feigns the symptoms of, or deliberately causes ill health to a child whom
they are looking after. This situation is commonly described using terms such as factitious
iliness by proxy or Munchausen syndrome by proxy*.

Emotional Abuse

Emotional abuse is the persistent emotional ill-treatment of a child such as to cause severe and
persistent adverse effects on the child’s emotional development. It may involve conveying to
children that they are worthless or unloved, inadequate, or valued only insofar as they meet the
needs of another person. It may feature age or developmentally inappropriate expectations
being imposed on children. It may involve causing children frequently to feel frightened or in
danger, or the exploitation or corruption of children. Some level of emotional abuse is involved
in all types of ill-treatment of a child, though it may occur alone.

Sexual Abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual
activities, whether or not the child is aware of what is happening. The activities may involve
physical contact, including penetrative (e.g. rape or buggery) or non-penetrative acts. They may
include non-contact activities, such as involving children in looking at, or in the production of,
pornographic material or watching sexual activities, or encouraging children to behave in
sexually inappropriate ways.

Neglect

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs,
likely to result in the serious impairment of the child’s health or development. It may involve a
parent or carer failing to provide adequate food, shelter and clothing, failing to protect a child
from physical harm or danger, or the failure to ensure access to appropriate medical care or
treatment. It may also include neglect of, or unresponsiveness to, a child’s basic emotional
needs.

Organised Abuse

Organised or multiple abuse may be defined as abuse involving one or more abuser and a
number of related or non-related abused children and young people. The abusers concerned
may be acting in concert to abuse children, sometimes acting in isolation, or may be using an
institutional framework or position of authority to recruit children for abuse. Organised or multiple
abuse may be defined as abuse involving one or more abuser and a number of related or non-
related abused children and young people. The abusers concerned may be acting in concert to
abuse children, sometimes acting in isolation, or may be using an institutional framework or
position of authority to recruit children for abuse.

Organised and multiple abuse occur both as part of a network of abuse across a family or
community, and within institutions such as residential homes or schools.

(A child may suffer more than one category of abuse).

*Munchausen’s Syndrome by proxy

The Oxford Textbook of Psychiatry defines Munchausen’s Syndrome by proxy as: ‘A
form of child abuse in which the parents, or carers, give false accounts of symptoms in
their children and may fake signs of iliness (to draw attention to themselves). They seek
repeated medical investigations and needless treatment for their children.”
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What To Do If You Suspect That Abuse May Have Occurred

Under no circumstances should a worker carry out their own investigation into an allegation or
suspicion of abuse. Follow procedures as set out below:

—h

\V]

w

You must report concerns as soon as possible to Ngozi Omisakin (hereafter the
“Safeguarding Co-ordinator”) on 07960 091901 who is nominated by the Leadership
to act on their behalf in referring allegations or suspicions of neglect or abuse to the
statutory authorities. She may also be required by conditions of the Church Insurance
Policy to immediately inform the Insurance Company.

In the absence of the Safeguarding Co-ordinator or, if the suspicions in any way
implicate the Safeguarding Co-ordinator, then the report should be made to Vicky
Emsley (hereafter the “Deputy”) on 07952 190957, If the suspicions in any way
implicate both the Safeguarding Co-ordinator and the Deputy, then the report should be
made in the first instance to the Churches’ Child Protection Advisory Service
(hereafter “CCPAS”), PO Box 133, Swanley, Kent, BR8 7UQ. Telephone 0845 120
4550. Alternatively contact the local safeguarding children board (numbers are listed on
Appendix 2) or the police

Where the concern is about a child the Safeguarding Co-ordinator should contact
Children’s Social Services. Where the concern is regarding an adult in need of
protection contact Adult Social Services or take advice from CCPAS as above.

The local Children’s Social Services office telephone number (office hours), out of hours
emergency number and the local Adult Social Services office telephone number (office
hours) and out of hours emergency number and the Police Protection Team telephone
number are listed on Appendix 2

If the concern occurs off-site (eg. Newday, Zimbabwe), this should be reported in the
first instance to the designated Child Protection Officer for the event.

The Safeguarding Co-ordinator may need to inform others depending on the
circumstances and/or nature of the concern (for example the Chair of Trustees to log
that a safeguarding concern is being dealt with, Insurance company to log that there is a
possibility of a serious incident concerning safeguarding or a Designated Officer
(formerly LADO) if allegations have been made about a person who has a role with
under 18’s elsewhere or another denominational officer e.g. Diocesan Safeguarding
Adviser or similar).

Suspicions must not be discussed with anyone other than those nominated above. A
written record of the concerns should be made in accordance with these procedures and
kept in a secure place.

It is, of course, the right of any individual as a citizen to make direct referrals to the child
protection agencies or seek advice from CCPAS, although we hope that members of the
church will use this procedure. If, however, you feel that the Safeguarding Co-ordinator /
Deputy has not responded appropriately to your concerns, then it is open to you to
contact the relevant organisation direct. We hope by making this statement that the
Leadership demonstrate the commitment of the church to effective child protection.

The role of the safeguarding co-ordinator/ deputy is to collate and clarify the precise details of
the allegation or suspicion and pass this information on to statutory agencies who have a legal
duty to investigate
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In this document a child is defined as anyone who has not yet reached their 18th

birthday. ‘Children’ therefore means ‘children and young people’ throughout.
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Detailed procedures where there is a concern about a child:

Allegations Of Physical Injury, Neglect or Emotional Abuse

If a child has a physical injury or symptom of neglect or where there are concerns about
emotional abuse, the Co-ordinator will:

Contact the Children’s Social Services (or CCPAS) for advice in cases of deliberate
injury or where concerned about the child’s safety or if the child is afraid to return home.

Not tell the parents or carers unless advised to do so, having contacted Children’s Social
Services.

Where emergency medical attention is necessary it will be sought immediately. The Co-
ordinator will inform the doctor of any suspicions of abuse.

In other circumstances speak with the parent/carer and suggest that medical
help/attention is sought for the child. The doctor, (or health visitor) will then initiate
further action, if necessary

If appropriate the parent/carer will be encouraged to seek help from the Social Services
Department.

Where the parent/carer is unwilling to seek help, if appropriate, the Safeguarding Co-
ordinator will offer to go with them. If they still fail to act, the Co-ordinator should, in
cases of real concern, contact Social Services for advice.

Where the Co-ordinator is unsure whether or not to refer a case to the Children’s Social
Services board, then advice from CCPAS will be sought and followed. CCPAS will
confirm its advice in writing in case this is needed for reference purposes in the future.

Allegations Of Sexual Abuse

In the event of allegations or suspicions of sexual abuse, the Co-ordinator will:

N

Contact the Children’s Social Services Department Duty Social Worker for children and
families or Police Child Protection Team directly. The Co-ordinator will NOT speak to the
parent/carer (or anyone else).

If, for any reason, the Co-ordinator is unsure whether or not to follow the above, then
advice from CCPAS will be sought and followed. CCPAS will confirm its advice in writing
in case this is needed for reference purposes in the future.

Whilst allegations or suspicions of sexual abuse will normally be reported to the Co-
ordinator, the absence of the Co-ordinator or Deputy should not delay referral to the
local safeguarding children’s board.

The Leadership will support the Co-ordinator or Deputy in their role, and accept that any
information they may have in their possession will be shared in a strictly limited way on a
need to know basis.
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®

Written references have been obtained, and followed up where appropriate

A disclosure and barring check has been completed where necessary (we will
comply with Code of Practice requirements concerning the fair treatment of
applicants and the handling of information)

Qualifications where relevant have been verified

A suitable training programme is provided for the successful applicant

The applicant has completed a probationary period

The applicant has been given induction on safeguarding practices and a copy (which
could be electronic) of the organisation’s safeguarding policy and knows how to
report concerns. All workers will be required to sign an agreement to confirm receipt
of safe guarding training and policy

L ]

e o @& @

2 The criteria for NOT appointing children’s workers are:
o forms which are not completed satisfactorily,
e unsatisfactory reports from referees,
e previous offences against children or
e the leadership not being satisfied with the applicants behaviour during the
probationary period.
e The candidate not showing full commitment to the values of the church

3 Children’s workers will be given opportunities to meet together with a leader to discuss
work programmes and areas of concern including issues relating to discipline. See
“Guidelines for Discipline” — Appendix 5.

4 All Children’s workers will receive update safeguarding training which can be in-house
every 3 years. The Safeguarding Coordinator and Deputy Safeguarding Coordinator will
receive relevant update training by an independent provider every 2 years.

Management of Workers — Codes of Conduct
The Leadership are committed to supporting all workers and ensuring they receive support and

supervision. All workers have been issued with a code of conduct towards children, young
people and adults with care and support needs.

Section 4

Pastoral Care

Supporting those affected by abuse

The Leadership are committed to offering pastoral care, working with statutory agencies as
appropriate, and providing support to all those who have been affected by abuse who have
contact with or are part of the church and encouraging them in their faith.

Working with offenders
Where someone attending the church is known to have abused children, or is known to be a

risk to vulnerable adults then whilst extending friendship to the individual and offering pastoral
care, the Leadership in its safeguarding commitment to the protection of all children and
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APPENDIX 1

Leadership Safeguarding Statement

The Elders and Trustees of JUBILEE CHURCH LONDON ( hereafter referred to as Leadership)
recognises the importance of its ministry /work with children and young people and adults in
need of protection and its responsibility to protect everyone entrusted to our care.

The following statement was agreed by the leadership on: 30" April 2019

This church is committed to the safeguarding of children and vulnerable adults and ensuring
their well-being.
Specifically:

We recognise that we all have a responsibility to help prevent the physical, sexual,
emotional abuse and neglect of children and young people (those under 18 years of
age) and to report any such abuse that we discover or suspect.

We believe every child should be valued, safe and happy. We want to make sure that
children we have contact with know this and are empowered to tell us if they are
suffering harm.

All children and young people have the right to be treated with respect, to be listened to
and to be protected from all forms of abuse.

We recognise that we all have a responsibility to help prevent the physical, sexual,
psychological, financial and discriminatory abuse and neglect of adults who have care
and support needs and to report any such abuse that we discover or suspect.

We recognise the personal dignity and rights of adults who find themselves victims of
forced marriage or modern slavery and will ensure all our policies and procedures reflect
this.

We believe all adults should enjoy and have access to every aspect of the life of the
church unless they pose a risk to the safety of those we serve.

We undertake to exercise proper care in the appointment and selection of all those who
will work with children and adults with care and support needs.

We are committed to:

Following the requirements for UK legislation in relation to safeguarding children and
adults and good practice recommendations.

Respecting the rights of children as described in the UN Convention on the Rights of the
Child.

Implementing the requirements of legislation in regard to people with disabilities.
Ensuring that workers adhere to the agreed procedures of our safeguarding policy.
Keeping up to date with national and local developments relating to safeguarding.
Following any denominational or organisational guidelines in relation to safeguarding
children and adults in need of protection.

Supporting the safeguarding co-ordinator/s in their work and in any action they may
need to take in order to protect children/vulnerable adults.

Ensuring that everyone agrees to abide by these recommendations and the guidelines
established by this place of worship/organisation.

Supporting parents and families

Nurturing, protecting and safeguarding of children and young people

November 2019 Page 13
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APPENDIX 2

USEFUL CONTACTS FOR REPORTING SUSPICIONS OF ABUSE

It is the right of any individual as a citizen to make direct referrals to the child protection
agencies or seek advice from CCPAS, although we hope that members of the church will use
the procedures laid out on page 7 of this document. If, however, you feel that the Safeguarding
Co-ordinator / Deputy has not responded appropriately to your concerns, then it is open to you
to contact the relevant organisation direct.

Churches Child Protection Advisory Service (CCPAS) — All sites

P O Box 133
Swanley, Kent,
BR8 7UQ Telephone: 0845 120 4550

ENFIELD

The Enfield Safeguarding Children’s Board

020 8379 2507; (9.00am and 5.00pm Monday - Thursday; 9 — 4.45pm Fridays).

020 8379 1000 and select option 2 (at other times and on public holidays)

Email address: local.safeguarding.children.board @enfield.gov.uk or alternatively use
childreninneedservice @enfield.gov.uk

Enfield Adult Social Care
020 8379 5212 OR 020 8379 1000 (Emergency and out of hours)

ILFORD

Redbridge Child Social Services:
020 8708 3885 from 9 am to 5 pm
0208 708 5897 after 5 pm.

Redbridge Adult Social Services:.
020 8708 7333 (Mon - Fri 9 am to 5 pm); 020 8554 5000 (Mon to Fri 8.30am -6.00pm).

WOODGREEN

Haringey Safeguarding Adults Referral and Advice Line
020 8489 1400 (office hours) ; 020 8489 0000 (out of hours)
Haringey Community Safety Unit (24 hours) 020 8345 1939
Police - Criminal Investigation Department 020 8345 0832 (evenings and weekends)

Haringey Child Social Services
020 8489 4592 / 5652 / 5762 / 4582 (Mon- Thurs 8.45am to Spm; Fri 8.45am -4.45pm)
020 8489 0000 Out of Office hours (including weekends)

November 2019 Page 15



971 93ed 6102 19qUIAAON

‘pousad ajuiyepul ue 1o} Ajajes yday aq pjnoys spiodal yasng -padAy
Anusnbasqns JI usae ‘sajou uapIM puey |je daay] "piodal 9y} Spew hoA USYM pue SJUdAD 3sal)
Jo saw} pue sajep pi1oaay ‘(Auanoe ayy jo uonduosap e 6a) pueysaiojeq ARelpswwi Buiuaddey
sem Jeym pue Ajdal ul pies noA jeym ‘Y ples ay/s usym pue pies pjiyo syl jeym Ajjoexs umop
Bunum ‘(noA o} Bunjjel piy2 ayl jo Jnoy auo uiyum Ajqessjaid) sjqissod se uoos se sajou ey

pepasu Jl woddns jeio)sed yeas pue sbuljaa) UMo INOA JSpISUC) e

DDdSN/22110d/pieoq s,uaipjiyo buiprenbajes

[eoo] 0} Apoaap of 1o 8dIApe 10} SYdOD Se yons Aousbe ue JoBJUOD IO SUIBOUOD
uonoajold pjiyo Buneuiplo-09o 1o} s|qisuodsal uonesiuebio/yoinyd JnoA ul uosiad au) JoBJUOD) e

(esnqge

Jayunj Jo ysu je A|snouas aq 0} Wway} JapIsuod noA Ji swoy Buuinias uosiad BunoA 10 pjiyo

e Juanaid 0] 921104 @Y1 10 sedlnes [eloos 0} Bulusjal Japisuod o} aaey ybiw nok) suaddey
Jeym mouy way} 18] |m noA jey) pue xau op o} Buiob aie noA Jeym mouy pliyo 8yl 187 e
aouridesoe moys pue noA |19} 01 1ybu a1em Aay) 1eyl pjiyo ay) einsseas uieby e

ONIANTONOD

.8S|e SUOAUE [|8] 1,UOpP ‘Pa)O0YS WE |, SE YONS SJUDWIE]S S)BW JOASN
sesiwoid es|e} axew JeAsN

LRIBYM (OUM SUBUM ¢MOH (AUM

¢,8nJ} sI siyl 8Ins nNoA aly

il @n8ljeq Jued |

¢,2l10jaq auoAue |91 noA 1upip AYym

AVS L.NOQ

e o e o o @

noA diay |im |

}ney JnoA jou s

aw Buya) Joy noA yuey

(sAes p|Iyo sy} leym jo aoueidesoe Buimoys 10) NnoA aasleq |
MOHS HO AVS AVIN NOA SONIHL TNdd13H

‘u9}sl| 0} Apeal shem|e ale noA Jey) Mouy Way) 19]
pue jey) 1deooe uay} ‘|[e Jalye noA |3} 0} 10U SBPIJdP PIIYD 8y} J| "uonewoul Jo) ysnd JansN

®

[191 01 Jou paquq Jo pausjealy} usaqg aaey Aew pjiyo sy} 1By} sleme og e

asnge sy} 40} swe|q 0} Jou aJe Aay] ‘O|nJ B USX0IQ SBY P|IY0 B USYM USAT e
Kjifenuspijuod asiWo4d J,UOP — MOU)| 9S|8 2UOSWOS 19| O} PaaU |IM NOA PJIYd By ||IoL »
}Jssuoyog e

Anosa1p pjiyo 8yl Je 4007 e

weos dosy] e

(punos Aew Aiois ay) Ajxiun Janamoy) sAes pjiyd 9yl leym Jo aourideooe moys e
S1NIOd TVHINIO

:djay Aew Buimojioy 9y} Inq ‘@ouepinb asioaid anib 0] Ases jou si )

asnqy noqy jjel ol Bunuem piiyo v ol puodsay o] MoH

€ XION3ddVv



APPENDIX 4

What To Do Once A Child Has Talked To You About Abuse:

The Procedure

—_—

Make notes as soon as possible (preferably within an hour of being told), writing down
exactly what the child said, write what you said in reply to the child, when he/she said it
and what was happening immediately beforehand (e.g. description of activity). Record
dates and times of these events and when you made the record. Keep all hand written
notes securely, even if these have been typed subsequently.

2 Report your discussion as soon as possible to the Safeguarding Co-ordinator. If the
latter is implicated report to the Deputy Co-ordinator. If both are implicated, report to
CCPAS or to local safeguarding children’s board if preferred.

3 You should not discuss your suspicions or allegations with anyone other than those
nominated in the above point. Do not discuss with anyone on social media (both within
and outside of the church).

4 Once a child has talked about abuse the worker/co-ordinator should consider whether or
not it is safe for a child to return home to a potentially abusive situation. On rare
occasions it might be necessary to take immediate action to contact local safeguarding
children’s board and/or police to discuss putting into effect safety measures for the child
so that they do not return home.

A~ — - —— -~ —— —__ _____ —  — — -~ . —— —————
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APPENDIX 6
Arrangements For Supervision Of Group /Children’s Activities

Jubilee Tots are aged 1-2. Children take part in playing with toys deemed safe for their age
group, they are also given a drink and a biscuit as agreed with the parents.

At no time will a Tots worker change a nappy, if this is required the parent will be called from the
meeting. Due to the nature of this age group the Tots workers are required to aid children in
going to the toilet. If a child is unhappy and the Tots workers cannot satisfactorily console the
child then the parent is called from the meeting.

Jubilee stars are aged 3-4. They have a bible story, simple craft and aged related games and
toys. They also have a drink and biscuit as agreed with the parents.

Jubilee Champions aged 4-11 (Reception to year 6)
The children take part in worship, teaching, prayer and age appropriate games.

Although there are no specified adult / child ratios for each group session, we will however aim
to ensure that a safe level of adult / child ratio is maintained at all times taking into consideration
the age group, the activity and specific needs of attending children. There is however a required
minimum level of 3 servers per group /session (of which only 1 can be aged 16 and under) to
enable safe toilet runs.

Should there be a need for additional servers e.g. due to unexpected high attendance numbers
or attendance of a child with required one-to-one need, the session leader will send a message
to the Kids Ministry Leader / Safeguarding Coordinator to send more servers.

No person aged 16 or under (young server) should be left to supervise a group of children on
their own. Although we occasionally have helpers below this age they are not responsible for
the group.

We hold a policy of never having a child alone with an adult if this is necessary for discipline or
confidentiality we aim to be in an open space where the child does not feel endangered in any
way

Great care is taken to keep the children safe however should an accident happen the first aid
policy is followed.

We hold a register for each group which records their name, date of birth, medical records
including allergies and information on attendance record.

We keep an incident and accident book for workers to record unusual events with each leader
recording what they witnessed. This can be very helpful if leaders have to deal with a difficult
young person who may subsequently make accusations of assault. A young person who
constantly makes throwaway sexual comments about church workers may later make an
allegation of actual abuse. Records of previous examples of this behaviour will enable any
allegation to be seen in context. Of course, if a number of young people all make similar
comments about one worker, this should warn the leadership that they have a problem with that
person.

The log book can also be used to record incidents such as fights and what action was taken.

The session leader of each age group should be aware of those qualified with First Aid
certificates within the church, a list will be provided in each room.

=-=— s — — e e ———————
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APPENDIX 7
Guidelines on Physical Contact (Touch)

We aim to follow these guidelines on physical contact (touch) for those who work with children.

e Keep everything public. A hug in the context of a group is very different from a hug behind
closed doors

e Touch should be related to the child’s needs, not the worker’s

e Touch should be age-appropriate and generally initiated by the child rather than the worker

e Avoid any physical activity that is, or may be thought to be, sexually stimulating to the adult
or the child

e Children have the right to decide how much physical contact they have with others, except
in exceptional circumstances when they need medical attention

e Team members should monitor one another in the area of physical contact. They should be
free to help each other by pointing out anything which could be misunderstood or anything
which could be misconstrued. Concerns about abuse should always be reported.

!
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Appendix 9
OTHER ACTIVITIES OUTSIDE OF MAIN SUNDAY SERVICES

Other activities run by the church that occur outside of the main activities but are also
governed by this policy include

e Newday
All volunteers must be DBS checked. The trip coordinator is responsible for
ensuring that all volunteers receive DBS clearance prior to start of the trip.

Any safeguarding incidents or disclosures made while physically present at the
venue of the event comes under the jurisdiction of Newday Safeguarding team
and must be reported to the event Safeguarding Officer

Incidents or disclosures made outside of the event venue e.g. while in transit to /
from event must be reported the Jubilee Church Safeguarding Officer as soon as
it is practicable to do so, however incidents / disclosures that occur in transit to
the venue can be reported to the event Safeguarding Officer if the receiving adult
/ witness feels that a child / children might be at imminent risk

e Football and Basketball Ministry
All volunteers must be DBS checked. The Lead coordinator is responsible for
ensuring that all new volunteers receive DBS clearance prior to start of service.

Any safeguarding incident or disclosures that occur at any event must be
reported to the Jubilee Safeguarding Officer as soon as possible.

¢ Young Families
Any safeguarding incident or disclosures that occur at any event must be
reported to the Jubilee Safeguarding Officer as soon as possible.

It is our view that there is no need for DBS checks as all participating children are
accompanied by and are the responsibilities of their parent(s)

¢ Befriends
All volunteers must be DBS checked. The Lead coordinator is responsible for
ensuring that all new volunteers receive DBS clearance prior to start of service

Any safeguarding incidents / disclosure made to a representative of Jubilee
Church in their capacity as a volunteer must be reported to the host
Safeguarding Officer. All volunteers will abide by the safeguarding policy of the
home.

e School Mentoring Programme
All volunteers will abide by the safeguarding policy of the school. Any
safeguarding incidents / disclosure must be reported to the school's
Safeguarding Officer before leaving the school at the end of the visit.
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